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Welsh Early Permanence: WEP carers and finances
Fostering allowances
WEP Carers are eligible for a fostering allowance from the time the child is placed until either the child is reunified with birth family or the foster placement becomes an adoptive placement. The rate of fostering allowance will be the rate the nominated fostering service provider for the adoption region pays its foster carers.
In the event of reunification or placement with wider family, it is recommended that the carers are paid an additional month’s allowance following the end of the placement. This will be dependent on the Local Authority arrangements. 
In the event of the placement becoming an adoptive placement, the fostering allowance will cease to be paid upon the matching ADM decision.
Statutory adoption leave and pay
Carers who are dually approved as prospective adoptive parents and foster carers are eligible for statutory adoption leave and pay from the date the child has been placed with them as foster carers. Note: self-employed carers are not eligible for statutory pay.
The Social Services Well-being (Wales) Act 2014 (Consequential Amendments) Regulations 2016, regulations 53-54 and 143-148, bring Wales into line with the provisions available in England. For more details of the regulations see below.
The child must be placed with dually approved carers under s81 Social Services and Well-being (Wales) Act 2014. The local authority responsible for the child must provide a letter for the carer(s) notifying them of the proposed placement of the child and stating that the placement is made with a local authority foster parent, under s81(6)(b) SSWB(W)A, who has been approved as a prospective adopter. This provides the equivalent of a matching certificate in confirming the employee’s eligibility for statutory adoption leave and pay.
From the same date (the date of the letter from the local authority) WEP carers who are expecting a child to be placed will be entitled to time off on 5 occasions (main adopter) or 2 occasions (secondary adopter) for adoption appointments (that is meetings with the local authority / medical adviser etc).
For more details on statutory adoption pay and leave generally, information is available at:
https://www.gov.uk/adoption-pay-leave


If the placement results in reunification with birth family, that has no effect on the leave or pay already received and carers can continue to take the leave already booked, or they can bring the leave to an end eight weeks before it would have ended had the child stayed. If the WEP carers go on to take another WEP placement, they will be eligible for leave and pay for that child. A WEP carer on adoption leave continues to accrue entitlement to adoption leave and pay.
If the placement becomes an adoptive placement, carers are not entitled to additional leave or pay.
Managing finances
Many carers save the adoption pay during the period they are fostering the child as they are also receiving an adoption allowance. This sum can be useful once the placement becomes an adoptive placement and the fostering allowance ceases. 
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